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Services 
1.	Determining employee health needs 
a.	Health Needs Assessments – site visit to determine needs through interviews, 
	questionnaires, observations
b.	Employee Surveys to determine needs
c.	Organization’s requests
2.	Providing interventions related to the employee health needs mentioned above or as requested by the organization
a.	Communication Messages
1.	Group/Individual education programs for healthy lifestyles
a. Brown bag lunches on a variety of topics of your choice
b. Before/After work education programs
2.	Focus Groups
a. Motivational programming
b. Implementing healthy lifestyles
3.	Brochures, handouts, and quizzes to motivate employees
4.	Health newsletter with articles on specific topics/requests
5.	Program announcements
b.	Facilitation Programming
1.	Lifestyle Coaching programs
a. Motivational goal setting and planning with a health coach
b. One on one and group health coaching
2. 	Fitness physicals – a 90 minutes fitness physical (full program or partial)
a. Blood pressure, resting heart rate, weight, height, body mass index, waist circumference, body fat
b. Cardiovascular fitness testing
c. Resting metabolic rate and activity rating
d. Musculoskeletal, posture, and functional screenings
e. Individualized stretching and strengthening program
3.	Walking programs
	4. 	Incentives with walking and pedometers
5.	Exercise programming at your facility or ours (group rates available)
6.	Implementing new healthy lifestyle activities
7. 	Incentive programming – earning health dollars
8.	Post intervention data collection, surveys, evaluations ongoing
*All programs must have pre & post measures to quantify benefit and cost savings to your company.
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Programs
Communication Messages ~
	Group/Individual programs:
*Healthy lifestyle services ie: walking programs, work break stretches, exercise programs
*Health risk appraisals ie: Blood pressure checks, Body Mass Index, Fitness Assessments
*Health fairs with local health and wellness facilities
	Focus Groups:
*Health promotion seminars ie: healthy lifestyles education programs
*Health awareness programs
*Education Programs ie: ergonomics
*Health information classes
	Brochures, handouts, and quizzes
*Newsletter publishing
*Supply Health Newsletter
*Education Materials
*Self care booklets – for prevention or advice on common conditions & complaints
*Internet based health promotion programs
	Coaching programs
*Lifestyle Coaching including one on one or group coaching for motivational goal setting and planning. Visit www.wellcoaches.com/Juliana.Robine/ for complete details

Programs will provide
*Tailored to specific/particular worksite
*Target population’s needs and interests
Goals of the program
*Healthy worksite culture
*Prevent injuries
*Develop positive worksite culture where health is valued
*Maintain assistance program for employees to turn to as needed
*Manage employee daily stress encountered at work
*Decrease healthcare costs for both employer and employee
*Motivate the employee 

Does your worksite promote healthy or unhealthy behaviors?
**When high priority is health, employees are more motivated to lead healthy lifestyles

Workplace Wellness & Health Communication’s primary function is to educate employers and their employees on health and wellness with a full spectrum of opportunities available. This can be as simple as once a month “brown bag” lunches to a full Health Needs Assessment to determine employer and employees’ needs. These programs can lead to a more individualized program based on the company’s health needs and requests. They can be as large or as small as needed. 
